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Abstract

A body of resarch conducteth the 1996 confimed and eended enence vithin New Zealand of
farm family pluriactivity, including multiple job holding through off farm empfognt and non
agriculturalenteprises rm by farm men@d women. The 1990s research showed that multiple job
holdingis a key pdrof the strategyusedby farm housholds tasupport their household incomes, and
thereforgheir farmincomes. Fuhermore,here wagvidence of farm women in particulaveééping
careerpaths in their chosen occujmns, in addition to their important contribution to farm work.
Pluriactvity is alsoimportant in the process of farm succession. National profimgultiple job
holding from the 20 Censis stows that farmer occu@tional groyps rae higHy for their level of
multiple job holding, as do people in rural areas. Eoer, there are important limitat®mposd by
thequestions asked abowbrk in the census. Anaig of farm industry@ups by fators such asex,
work status, ge, etimicity, and hous of workwill provide furtker insidits into multiple job holders
versesnon-multiple jobholders. The national statistigabfile is interpreted against the previous, in-
depthresearch and scoping &sas based on a small numbarin-depth interviews. The drive for
many farm women and men twork off the farm, and/or develop alternative empeses, may be
strongetthan eve despie relatvely high leels of arm incanein recent yars. Off farmemployment

is also drien bypersonkfulfilment, and thentrepeneural ethos dfarm families tofully utilisefarm
and household resources and labour.



I ntroduction
Farm pluriactivity

Researcim the mid 190s examingthe impotance dpluriadivity as an eenomicstraegycommonly
pursuedby farm households. Seduial studies funded by MARPolicy investigated 6ffarm

employmenty farm men ad women in New Zealand (Jlar and McCrostie iitle, 19%) and the
involvementf farm louseholde work onfarm bu in altenative eterprigs tofarming(Taylor, e al.,

1997).

In their studyof off-farm employnent in three districts of the South Island, Nexaldnd, Talpr and
McCrostieLittle (1995) considered the alaater and dyamics ofmultiple jd holdingamongstarm
families includingits impact on he farm family the individual workers, the farm business and the
community. That research identified the importamméeon-farm, non-agcultural enterprises run by
farmfamilies, some due to distance from labour markets, and sqmessing entreprengal creativty

to run abusinessapart from thefarm itsdf . Subseguently, Tayloret al. (1997) completed their research
on alternative farm enterprises, confirmiagd exending the evidence of pluriactivitientified by
Moranet al. (1989), Benediktssonadt (1990) andLe Heron (1991). These studies showed afifafa
employmenhad beomean importat sourcef incone for fanilies facing cyclical mmmodityprices,
periodicrises in &rm inpt prices and climéc events such & prolongd drouyt. Inaddition to
multiple job holding amongst farm families, it is also evident in tidewrural eonomy, including
meat praessingvorkess (Shirley et al., P01) andspecifially-skilled, casualmobile, workers such
assheares and skinstructas, some bwhom wak in morethan onenternaional loation (Hunt,
1996).

Thereseach resuis providel in this pger arefrom a ew progamme of research on multiple job
holdingin NewZealand, where agulture is one of the sectors bein@mined in detail. Thpaper
investigateshe incidence ahultiple job holding in rural New Zealand usid@01 Census datétalso
discussethe implications of multiple jobolding by &rmers and thpossibility of changein attitudes
towardsoff farm work since the 1990's resga The discussion section utiliseswider literature and
qualitatve datafom in-deth intervews.

Resear ch objectives and approach
New research programme

The currentresearctprogramme aims to provide knowledgigout the way individuals, rfa@lies and
communitiesare adapting to social and econontiarge through multiple job holding-heresearch
beganin 2001 and is broken into two main objectives. The workhese ofectivesis curratly
focussed on:

. developinga profileof multiple job holding (MJH) in New Zealand ovecent gars based on
2001 cemus data

. identifying the factos which encourage or inhibit multiple job holding and deiee the
impacts ofmultiple jd holdingon individals, famiies and ommunities

The regarchis funded by he Foumlation for Resarch,Science anl Technobgy,contactTBAX 0204
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Theresearckindings will contibuteto the outomes sougt byFRST in the “Family and Community
Well-being” portfolio. It isexpected that the findings will be useddggncies and groups who sugpor
decisionsabout employment biypdividuals, families and commures as they rgpond to a range of
social ad econmic chamges.

Multiple job holding &d flexide work

Initial investigations in the research used datenfthe quarterlfHousehad Labour ForceSurvey
(March1986 - Sept 2001) and the annual Househwtdre Surveysupplemat (June Q8). These
dataindicated national rates of multiple job holdingreased over the period 1981-96 titwig gravth
appeardo level off over 1996-2001There was asteadyincreae in the eportedhours woked in
“other” jobs overecentyears.

The phenomenon of workers holding more than @i is associated wi the cagualisation of
empbyment and more flexible work patterns in Western societies, a move awoayso-called
“standard”work. The apparent trend to “non-stamtieemployment is in f#éect a trend awafrom
“full-time” work over a basic (37.5 - 40 hour) We€This change is attributéd procaeses sth as
economi@lobalisation andecentralised, non-unionised labour laamgg overterms and conditions
(McLaren, 2001).

Motivationsbehind therend tovards multplejob holding varjor employes and workers. Employe
obtaineconomidenefis from flexible employment aangementsEmployees arenotivatedprimarily

by the need to build a sufficient level of individual or household incomepaiticur, low-skill
workersand households with low incomiesld multige jobs to pyfor ne@ssities.Howeve, multiple
job holdingalso includes high-income, professional woskarchas health professionals. In addition
to building a higher income, thegre motivated byhe persoal and fanily benefis from flecible
employment (Chapman, 2000).

Profiling multiple jobholding fran 2001 Cesus data

Censuglata were useid preference to the HouseholddourFore Suvey, which hasa sarple ske
of 32,000 individuals. As the Census of Populationwellings ineffect covers the entire working
populationof 1,727,271 in 2001, it providese greatest acaryand confidence, particulanyhere
detailedanalyis and avss-tablations are encerred. The Cesus also qovides he oppotunity to
establisitrends bsed on itsie-yearlyrepetiton, althaigh thee aremanytechnial difficulties to ths
work.

The most obvios limitation of the Census data is in the questions asked about work. Thd centra
guestionasked is “In the 7 daythat ended on ..., did ybave one job or more than goé?”. While
detailsare sought on the nature of the main jod,information is asked about the additional jobs
(includingunpaid work fora familybusinessiofarm) So ifthis work is not identified by farmeis

their first job, it means the aupational and industryata (assembled on the basis of the first job)
understatesultiple job holding for farm men or women for whom workthe farms their second

job.

A further limitation from this Census questianses if the additional job took plagetside the limited
periodof a week. Other resear{Taylor ad McCrostie Little, 1995) shas that sasonal wrk isan

importantdimension to rural multiple job holding. So if this work is tading place at theme of the
Census it iost, furher undestatingthe multipé job holdng of farmers.



Another issue for proli ng multiple job holding from official statistics is the amount of casual
employmentaking place outsidine formaeconony, particulaly in the rural economyMultiple job
holdersmay be riictant to report cash income from casual empleyt forreasonselatedo tax, child
support and benefit receipts (Averett, 2001).

Nonethéess,the analsis of 2001 Cesus dataeported in this paper provides a uséfaselingrofile
of the level and distribution of multiple job holdiigrural and farm sectors New Zealand. As an
earlystepin the research programme it helps to tdgmelativelevels ofmultiple jdb holdingamongst
variousgroups. The baseline priefiprovides information on the demographic dweristics of the
individuals involved, their geographic locations and o#repirical guidance to the resela

In-depth interviews of farm men and women

Two source®f in-depthinterviews wereised to upate infamation olvained byl aylor and McCrostie
Little (1995) fram interviews with farnmers in 1994.

Thefirst source was interviews carried auApril 2002 withnine farm families in the Waitaki Valley
aspart of a previous studsacing thewvork histories of people in six natural resource sectors including
farming (Fitzgerald, € al. 2002) These iterviews wereof the pmcipal farm opeator but &o
incorporatednformaton from tkeir patners, wio joined he inteview. The infomation fom these
interviews was reanalysed for ontent réating tomultiple pb holding Not all the respodents hel
multiple jobs at the time of the interview - one male farhred aseasonal off-farm job and six women
had off-farm work, one with seasonal work.

The second sarce wa in-deph interviews in April 2003 with six farm women in North Canterbury
working in education occupations. These wommare closen because there is a high-inowke of
multiple job hdding amongst farm women, and bese of the large number @frin women found
workingin the education sector in previaesearchThese interviews were based on a semi-stred
schedulelevelopd for sc@ing thereseach in prgparaton for moe structved sureyreseath latetthis
year. The othescopingnterviens includel respondnts in theleanimy, caé and rstaurah and helth
sectors, and graduate students interveeaxger the 2002-3 summer.

Profile of multiplejob holding for rural areas, rural sectorsand farmers

The national base-line

Analysis of the 2001 Censtifound the aveage ncidence of multiple job holding (MJH) across the
entireworking population of New Zeald was 9.7 percent. This figuist@blishes multiple job holding
asa significant element of Ne#ealand workirg life and laboumarkes. Itsets aeference level for
comparing multiple job holding rates in differenttgaof the working population.

Incidence of multiple job holding in rural areas and territorial authorities

Ruralareas stand out for relativedigh rates of multiple job holdingpmpared to urban are@sble 1).

The full natioral analysis is wailable in a waking pape available on request.
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Table 1. Incidence of MJH by geographical area

Category # of workers % M JH
Rural aea 231,636 20.2
Rural centre 34,266 11.5
Minor urban area 130,197 8.9
Secondary uan area 104,355 8.6
Main urban area 1,226301 7.9

The pattern for territoridbcal authority agas (TLA)reflects thepresene of the ural setor in those
areas a shavn by seleted bcal adhorities in Tabke 2 folowing.

Table 2: Incidence of MJH by illustrative TLA’s
TLA # of workers % M JH
Hurunui Didrict 5,049 19.8
Southland Distiict 15,984 19.4
WaimateDistrict 3,384 18.6
Westen Bay of Plent District 17,178 17.7
Banks Peninda Distict 4,029 17.3
Wellington City 90,150 9.5
Christchurch City 151,233 8.1
Auckland City 174,321 7.9
North Shae City 93807 7.4
Manukau Gty 117084 5.4

Similarly, rates of multiple job holding are identified for ruaeeas, with examples of some rural areas
in Table 3. Itis noticeable that in ey@nstance, wmen recorded highertes than men, and some
cases their rates are 30-50qeart higher than for men.

Table 3: High incidence of MJH in selected rural areas

L ocation # of workers % M JH

All Women Men All Women Men
Chatton (Gore District) 1,017 435 582 28.7 31.5 27.1
Hinds (Ashburton District) 2,079 870 1,212 23.6 28.6 20.1
Pohonui-Porewa (Rangitike District) 1,497 648 849 22.2 26.5 18.9
Hurunui (Hurunu District) 1,320 582 738 221 25.8 191
Kahutara (Sout Wairarapa) 2,295 1,044 1,251 19.4 23.3 16.1
Clutha (CluthaDistrict) 2,712 1,104 1,608 19.2 23.6 16.1

Incidence of multiple job holding by industrial classification and occupational group

Analysisof 2001 Census data by industlgssification andccupational grouponfirms what has been
apparenfrom previous research on farm plutigity. The agicultural seabrs of tle New Zealand
economyare leders inthe incidence ofmultiple job holding compared to the national averafy9.7
perceh Various ypes of livesbck faming andmixed cr@ping faming hae the higest levels of



multiplejob holdingoy industridclassifcation. Dairyfarming whilehigh fromthe overall perspective
of the national warkforce, is bwer tan the othe forms of farming.

It is notable(Table 4 that as dr rurd areasthe multipe job holdng rae is constentlyhigher for

womenthan formen in thearmingsector idustries, while tle oppositas true for themore urban-
dominatedndustries. The table shading indicates daaag whether womeor menare moe likely
at the present time to hold more than one job in each induassification.

Table 4: I ncidence of high rates of MJH by industrial classification
Category # of workers % M JH

All Women Men All Women Men
Beef cattle faming 7,500 2,628 4,869 25.3 29.8 22.8
Deer farming 1,902 645 1,257 24.9 29.9 22.5
Mixed andother livesock farming 7,941 2,853 5,088 22.9 27.9 20.1
Sheep farming 26,124 8,199 17,925 22.2 29.3 19
Cropping and ther farming 3,657 1,101 2,556 21.9 26.6 19.9
Cental GovtFire Servce Administration 2,007 195 1,812 19.8 9.4 21
Live entertanment 1,707 843 861 19.5 18.3 20.7
Horse farming and breeding 1,131 558 570 18.7 22.2 15.3
Doctors Group Pactice AdminParnersips 9,729 7,584 2,142 18.6 17.3 22.9
Authors, Music Composers indep Artists 2,442 1,116 1,329 18.3 18.7 17.9
Physioherapy Serices 1,626 1,251 375 17.8 17.4 18.5
Veterinay Serices 2,907 2,016 894 17.3 15.3 21.3
Fruit Growing 2,754 1,128 1,626 17.3 19 16.1
Tertiary Educaion 24,873 14,145 10,728 16.8 15.1 19
Residential property operators 2,394 1,158 1,236 16.6 14.1 18.9
Dairy farming 35,037 12,108 22,929 16.1 21 13.6

Analysis by farmingrelated occupational groups supgdhe findings from the anais by industry
secta in Table 5, following.

Table 5: I ncidence of MJH by far ming occupational groups
Category # of workers % M JH

All Women Men All Women Men
Cattle farmeffarm worker 3,609 1,188 2,421 24.5 28.7 22.4
Other Ivestockfarmerfarm worke 2,607 783 1,821 24.2 28.8 22.3
Sheep farméfarm worker 8,493 2,292 6,201 22.7 29.5 20.2
Farm machery opeatorcontacor 2,961 174 2,787 22.3 25.4 22
Crop and livetock irmer/arm worker 25,917 8,178 17,739 21.2 27.6 18.3
Mixed livegock farmer/firm worker 4,881 1,350 3,534 20.4 28.1 17.5
Field cop grower/elaed worker 1,506 426 1,083 19.8 22.7 18.6




Influene of workfoce stats on multipé job holding by farners

Forfemalesvorkingin the main&rmingsectorshe incdence émultiplejob holdings highe for full-
time workers compared to part-time workers ins#ttors. For males working in thein faming
sectorsthe incidence of multiple job holding is higher fortgiame workersin the beef and sheep
sectors, but not for deer farming pla 6).

It should be remembered héhat these results are fiodividuals declaring farming is their main job.
Theresults for those who have farming as theipsejob remans a majogap in tte offidal statisics.

Table 6: Incidence of high MJH by larger farming sectors & workfor ce status
Category Workforce status
FFT FPT FFT&PT M FT M PT M FT& PT

Beef cattle faming 32.5 26.8 29.8 22.4 24.5 22.8
Sheep farming 30.5 27.9 29.5 <20 23.3 <20
Dairy catte farming 21.4 20.2 21 <20 21.2 <20
Deer Farming 33 26.5 29.7 23 <20 22.5
Grain growing 30.2 27.5 28.9 <20 <20 <20
Sheep and bdeattle farming 29.9 27.1 28.7 <20 21.3 <20

Note: F = fema, M = male, PT = partrtie, FT = fulltime.
Other fagors in muliple job hdding by famers

Sheep farmers and farm workevere examined in more detail to see if thereevaelditionafactors
evidentin their ates of mliiple job holding. For household composition, iilastancethe oveall rate
of 22.7 percent for teigroup vaed from a low of 20.5 percent for eperson households to 22.7
percentor a coupe without children and 23.7 petder a couple with childrenThe highest rates of
multiple job holding amongst sheep farmers tarth wakers ae foundfor thosen eitherfull or part-
time unpaid work orthe family fam, and in this group couples withwithout children predominate.
But the @erall umbers e small.

Fordairy famersand fam workes, in compason, ttose in ful or parttime unpa work onthe famiy
farm are the only igup in this occupation which dispkyates greater than 20 gent. But again the
numbers are small so the results have been tregtedaution.

The analysis of cesus data being undaken in thecurren reseech progamme wil enableus to

explorein considerable deptmd detail thevariel of "stories” assoated wit the adopon of this

modeof work by individualsand fam househals. A keyissue is th relatiorship betwen multiple

job holding and farm-life ayles. How do the motivations and circumstances of peopleil5-17

yearsage bracketliffer from those who are 40-6@ars? Does the arrival abyng familieanfluence

either opportunity or need for additional jobs, and does this need Jaeyween different rural
occup@ions? Furthermore, those with total working hours in thegeaof 20-2%ours may regsent

a different kind of storyrom those working 50 hours or more.

Other rural occupations

Otherrural occupations were examined for ratesaftiple jobholding,remembgang sone of these
people will have farming as an (unstatsdgond job.



For agricutural onsultang, the oveall rae was 26 percat. Malesmake up 87percen of this
occupationagroup. However females (28.9%re mordikely than males (25.6%® hold moreghan
one job. The highest rates are anstragricultural consultants who are full-time, sefipboyed.

Forthelivestock buyer arupational group, the rate with more than fmieis 28.3 percerdnd males
makeup 97 percent of the grougimilarly, the stock and stationeags occupational group has 31.9
percentvith more than one joand malesnake up 95 percent of this group riRanachinerpperators
andcontractors have a rate of 22.3getand male make up 9 percet of thisoccupational group.

Thereis also relatively hig multiple job holding rates indicateehongst groups suchself employed
musteres, nursey growers ad workes, and séemployed grpe gravers ad wine makrs.

Discussion
Off-farm enploymaet is a featee of rurallife

Thedata on multiple job holding from the 2001 Census showsipertance of more than one jfuy
manypeople Wing in ural aeas. Thee areignificant findirgs that bild strondy on earlieresearch.

By the late 980s, thedrm “ciisis” brought a critical review of tifamily farm, ad sustainable farming

by rural sociologists, who questiont relationships between “the econashjood production and

the ecologyof the farming envineament" Euller, 1990:362). Studies of pluriactivity farming
reflecteda broad new orientation towards ecatagjissues and globpkerspectives, usingvariety of
researctiechniges and da types inan appliecaind multi-disciplinary reearch context (Fuller, 1990).
NewZealand reseanconfirmed an@éxtended this international evidensnulated by interest in the
impactsof restructuring in the rural secs from 1984, successive climatic events such as severe
drougtts, and dificulties facedby farmers de to lowcommodityprices.

Researchers found farm familiead diversifiedheir sairces oincome fom the ore fam business
operationto include off-farm emplayent and alternative enterprises(@diktsson, et al., 1990;
Fairweatherand Gilmoe, 1992; ke Heron 1991; Rhdes and Joueaux, 199). This plriactiuvty
helpedto maintainfarm household incomes, while it defended farm equaityl provided greater
opportunty for retrement ad famly sucession (Tapr and McCrostie Little, 1995; Tayr et al.,
1997).Benediktsson et al. (1990) arguetfafm workhas been a featuoérural occupational patterns
in New Zealand since pionetames. Le Heron (1991gcognised, however, that artdeto greater off
farm income is part of a general socliet@nd towads dual ncomes, casualisation of work, and
individualisation- even of thenuclearfamily househtal. Itis probake farmes are moing closr to
urbansocietyin their seial and e®nomic apiratiors, and theeforecloser toNew Zealandes as a
whole. As an example, seveifarm woman in education interviewed about their multiple job holding
mentionedvorking to payor the education gheir children, to develop their full potential, as a primary
motivation for an extra job and source of income.

Employment and the division of farm labour

Taylorand McCrostie Little (1995) found a “tiéional”, gendebasedlivision of labour for farm and
household. This gendered familgtructure appeared intransig, patriarchal andncompranising
(McCroste Little and Talor, 1998:17-183). hese stdies four men peiormed tle major ole on
the farm, women the majdrousehold role. While women commonly stuownership of the farm
with their husbands, they seldom eitblearel, oracknowledgedharng,responsiility for managment
of the farm. Rarelgre theythe principal farm operatofheyact as dsoundingboard”,especilly in
termsof markeing andproducton managment wiere deisions ardikely to reside with the principal
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farm operator.Howeve, farm women, espciallythose inelved in“doing the books”, appear to have
an inageasng rolein financial plannng anddecison making.

Conversdy, males ad females accefed jointresponsibility for domestic tasks in ordyminority of
household. Recent in-depth interviews with farm meamd women confirrthis structure but indicated
theremay be slow chages. One woman, for instance, wotex superior skills in stockmanship,
anothemher keyole infarm mamagemat, drawing on manageent expertise gained in her off-farm job.
Otherwomen natd theirhusband &d takeron more d6the houswork orcare oftheirchildren since
they wert out to work, dthough the women gopeared to retain the mgor household responsibili ty.

Typically though, the roles in 1994 and 2003 remain similen undertake some household tasks
includingwashing dishes, some cond, ard child care such as picking childrap from the school
bus. The role of women on farm is still commomnigwed, even by thaselves, as an “extra pair of
hands”,a euphemism for the hard and often invisible farmkwioey do (McCrostie ittle and Taylor,
1998). Their stockwork includes helping in theayds, feeding out, lambing, lookimadter lambs and
calvesdockingand shifting electric fence§.hey @mmonly also do farm aoants, GST returns and
otheradministration tasks such as dealing with OSH. Tieicaly mantain house at vegeable
gardens andare fordomestic animals. Household work includes feeding asthing work clothes
for farm wokers as wll as family. Roles argpecific and prescribed lspnvention and women took
pridein their household work. Furthermone addition to their reproductive and farm roles, and other
employment, farm wonmacontinue to make an important input to community life.

The 2001 censudata showhat both me and woren are kavilyinvolved n non-fam employnent,
although generallywomen are even more involved than memithke absence of Census data on the
natureof additional jobs, i is necssaryto relyon earlier researcfi@ylor and M€rostie Little,1995,
Tayloret al., 1997) and recent qualitative data favrimfation on the non-farm jobs people ereghim.
The off-farm emplognent of farm men was dominatedWwgrk in the agiculturd sector & sheanes,
agricultural contractors and ttudrivers. For farm women, the occupationste&dching and nursing
dominateheir off-farm emplognent, with increasing numbers involvadourism on andff the arm.

The deviepment d non-farmcareers

Previousresearch and the rextenterviews with farnwomen shw there § an importat relatonship
betweerthenon-farm work of farmwvomen and the cjes of family ad farm development. Int@ews

with teachers showed how theyayhave a full-time job before havingitdren. Later, as thege-enter

the workforce partime work sits while thg sill have child rearing esponsibities. Many dearly
become professional careeowen with a strong commitment to their profession, including ongoing
professionatievelopmenand professional groupsidnetworks. Sane read managgementlevels. In
comparisonmuch fewer farm men take areer path off theafm, genally these a males \th
tertiary qualifications.

Womenin education noted how thégpd developed, and in some casesweldped, their careers. They
citedexamples of re-entering the workfera various wag, including voluntary wrk, relief teaching
and part-time work.Theyemphasied how thg were usig theirqualifications,benefied from tleir
socialcontact outside the farm, developedoaunity relationships, and strehgned their personal
developrent. Farm men noted motheir partners benefited from workirggf the farm. Education
workershave ale benefied from tiangs in the sucture é educaéion and oganiséion of schoas.
Changesin educéion provded moreopportunities for part-time work for those re-emmg the
workforce. It has also opeed up opbns to benvolvedin aspets of schol managment. Despie
their caeers howeveythese wmen cortue to dowork on tleir fams.



Thesdindings about thpersonal importance of the offrifia employment areonsistenivith overseas
studies.Shortal(1992:438439) faund that women inteviewedconsideed theioff-farm employnent
provides a means folhem to increase their independeneese their status, and gitleem a sense of
personal idertity.

The ongoing importance of non-farm income

Researcim New Zealand and oversdaas found a profound relationship betweféfiarmincome and
farm finances. Weersin&t al. (B98), forexampleconcludé that multple job hotling is aflexible
mechanism that helps daigrin families in the USA (New York State) and Can@datario)adjust
to changs in the eonomic avironment. Theymaintainthat multipe job holding is a self-insurance
activity that can minimise the impact of downtummg$arm income.

During the fam finangal "crisis” of the 1980s ibecame cleathat the levels of farm debt in New
Zealand were unewty distributed across ffias, with up to 30 percent &rms generallgonsidered
to bear the bulk of debt and tg10 perent beindinandally "unsouml, withfarmers having little hope
of survival under present conditions” (Cloke, 1989). Wilson (1992:8) fthatdor farms in th&ore
District over half had moderate to sevdebt, andhis wasm part réated tothe purchase of the farm
in the latel970s, edy 1980s.

It is difficult to distinguish between farm and farm household incamdeexpenditure. Off farm
incomeused by the household allowsrfaincome to be ploughed back into taem. Sdboth should

be considered as components of total income and expenditure. Aamaler freported in a scow
interviewthat he arriedout agiculturd contracting for neighbours usig his havymachiney. He did
notcount sub work as'secondryemploynent” meelyan extensin of his &rm busiess. Théncome

from this work vas ircorporated into farm income. This sort of example provides another potential
source of under-reportingif off-farm income.

Taylorand McCostieLittle (1995) found for nedyrtwo thirds of theff-farm employnent houseolds,
theadditional income was either vamportant or important to their farm finances. As affaroman
saidin a recent interview,we can’t dowithout it” - her wak was asisting the praess of farm
succession for two sons. Hausband was encouragihgr to work foras long as possible. Another
said“my money comes in even if tbews die” Off-farm income remains important f@xtras” such
asclothing, education, children’ activitiasd holicys, and to ta self steem ofndividuakemployed.

Whateverthe financial position of farming, multiple job holding is navieatre of the future New
Zealandruralscene. The major constraints will be e and nature of the local labour markets and
distancedo work. Snce 1995however there ppearsto be a sticturalchang in fam business
managment. Today’s famers will own and manage a numizéragricultural businesmixes, all
commodityproducton basedand intgratel within the overd farm business At the timeof the1980's
deregulationfarmers frequentlgought offarm workto complement marginal farm incomes. Today,
the spread of farnbusinesses and income sources acésassurace aginst commdity price flls
in ary one sector.This delierate eversaof the taditiond farming patternof singe commody
productionperfarm bugess is &lear indication of the successful adoption of gmgeeurism by Ne
Zealandfarmers. That farming today a business, rather tharfway of life”, is no longr a dehte
arguel in farming cirdes.

Attitudes to off-farm employment

There haw therefoe been considerable chasgin farming communityattitudes to off-farm
employmensince the farm “crisis” of the mid to late 1980s.fde then bth men ad women met
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resistancéo their working off the farm. Bthe 1980s it was regarded aseptable to work to “save”
thefarm. For youngefarm caupleswith high debt loaing itwas the oly feasibleoption to mantain
householdncomes. Today, oflarm employmat is widely acepted, no matter thheasons for itFor
example, th women iterviewed notedtie suppdrthere ow is for working df their farms.

While off fairm work may no longr be driven byhe need to sustain farm income, the need many
womenhave forworking off the farm mapestronger than ever. Unband rural societgtre no longer
distinctlydifferent sociagroupirgs, as tecommuicationsmass media, improved road networks and
moderntransportation have all reduced the distinctions between todrcanty. Farmimg is
increaingly seen as husinesshiatneeds expé management as well as basiorang knowledge,
differing little structwally from manyurban baed busiasses wit an exporbr marké componat.
Universdly women todyexpect to antinue tleir caeers thoughaut theirfamily lives - its no different

for women on the land. Nor is the continued caoé&arm womeranylongerdeemedeamarkdle by
thecommunity A chagcterisic of off farm work, continuing farm work, has not dissuadeden
from caeers wayfrom the &rm.

Further research

With acceptance of the moalityof pluricativity by farm busiesses ahhousehlals, including muliple
job holding, the focufalls on the type and numibaf jobs, and the pye and stylesf businesses, rather
thanthe over riding necessitp provide secondampcome for survival. Multiplegb holding & a
centralresearch interest, study thejob types, their intergendence or dependencetba core farm
businessand the esponsefathe fanily and the ommunityto the job blders.

The paucityof resarch inb employment of farm families in Nev Zealard since the nd 1990'scould
leadto the assumption that this type of wasknow so natural, so commonplace that it is no longer of
researclinterest. Key gqusions remain, howevancluding the effect of emging, less gendeddarm
businessnanagement structures on the emplemt options of women; and research commgathe
amountandnature of off farm work bynen and women ovéarm-life cycles. These sorts of questions
will be addressed in the next phases of the rdgdaduding suveys of multiple job holders and
longitudinal analysis of Censustda
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